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	If MRICS or other professional body (attach Diploma).
	
	
	
	
	

	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 

	Not applicable to approved Members of other professional bodies such as RICS
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	Candidate:
	Candidate Name
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	Supervisor/ Referee 01
	Supervisor Name
	Signature
	

	
	
	 
	 
	 
	 
	 
	 
	

	Referee 02:
	Referee Name 
	Signature
	

	
	
	 
	 
	 
	 
	 
	 
	

	Date:
	
	
	
	
	
	
	


Is there a Notification of change of supervisors or Referee: 
	Education / Employment & Professional Membership Record
	 
	 
	 
	

	
	 
	 
	 
	

	Specialist Area/ Discipline of Surveying:      
 

	 
	 
	 
	 
	 

	Education Record
	 
	 
	 
	 

	Please detail your academic qualifications gained during your further education years and list any relevant grade / level of that membership that you hold.

	 
	 
	 
	 
	 

	University / institution
(please include country)
	Degree / Diploma Name
	Type of Study
	Date 
Started
	Date 
Completed

	
	
	
	
	

	
	
	
	
	

	Employment Record
	
	
	

	Please detail employment positions held and record the current / most recent first.

	 
	 
	 
	 
	 

	Employer

	Position held
	Competencies covered during employment

	Date 
Started
	Date 
Completed

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	 
	 
	 
	 

	
	
	
	
	

	Professional Membership Record*
	
	

	Please detail any other institutions that you are a member of.

	 
	 
	 
	 
	

	Professional Membership
	Institution
	Membership Status
	Date Achieved
	 

	
	
	
	
	 

	
	
	
	
	 

	NOTE: If You are a Member of the RICS, or other professional body please provide evidence (Certificate or Diploma) 
	


	Experience Record( Not applicable for MRICS or other approved professional body)
	 
	

	 
	 
	 

	Mandatory
	 
	 

	Please record your summary of experience / training completed against your declared competencies. Note: Record against ALL declared Levels up to a maximum of 1000 characters per cell (approximately 150 to 200 words per Level). 


	Competency & level
	Competency experience details
	Job title / Employer

	Mandatory Competencies for all chapters

	Accounting principles and procedures

	Accounting principles and procedures Level 1
	
	 

	Business planning

	Business planning Level 1
	
	 

	Client care

	Client care Level 1
	 

	 

	Client care Level 2
	
	 

	Communication and negotiation

	Communication and negotiation Level 1
	 

	 

	Communication and negotiation Level 2
	
	 

	Competency & level
	Competency experience details
	Job title / Employer

	Conduct rules, ethics and professional practice

	Conduct rules, ethics and professional practice Level 1
	 

	 

	Conduct rules, ethics and professional practice Level 2
	 

	 

	Conduct rules, ethics and professional practice Level 3
	
	 

	Conflict avoidance, management and dispute resolution procedures

	Conflict avoidance, management and dispute resolution procedures Level 1
	
	 

	Data management

	Data management Level 1
	
	 

	Health and safety

	Health and safety Level 1
	 

	 

	Health and safety Level 2
	
	 

	Competency & level
	Competency experience details
	Job title / Employer

	Sustainability

	Sustainability Level 1
	
	 

	Team working

	Team working Level 1
	
	 

	

	Competency & level
	Competency experience details
	Job title / Employer

	Professional - Core Competencies  for VALUATION SURVEYING CHAPTER

	Inspection 

This competency is about property and asset inspection, fundamental to providing accurate advice on machinery and business assets or property. It is important that candidates are able to demonstrate knowledge and understanding of the core requirements of property and asset inspection. Assessors will be seeking confirmation that all candidates have good knowledge of building construction, location analysis and defects.

	Inspection

Level 1
	
	 

	Inspection

Level 2
	
	 

	Inspection

Level 3
	
	 

	Valuation 

This competency is about the preparation of property valuation advice, made in accordance with the appropriate valuation standards, to enable clients make informed decisions.


	Valuation

Level 1
	
	 

	Valuation

Level 2
	
	

	Valuation

Level 3
	
	 

	Competency & level
	Competency experience details
	Job title / Employer

	Measurement of Land and Property 

This competency is relevant to all data capture and measurement of land, property and assets.


	Measurement of Land and Property

Level 1
	
	 

	Measurement of Land and Property

Level 2
	
	 

	

	Competency & level
	Competency experience details
	Job title / Employer

	Technical - Optional Competencies (Select any three to Level 3 and one competency to Level 2, from the list below)

	Access and Rights over Land 
This competency is about access and easements for power, water and communications infrastructure including way-leaves and the differing methods of acquisition and compensation negotiations, including fees.

	Access and Rights over Land

Level 1
	
	

	Access and Rights over Land

Level 2
	
	

	Access and Rights over Land

Level 3
	
	

	Conflict Avoidance, Management, and Dispute Resolution Procedures 

This competency covers knowledge, understanding and application of a range of processes related to dispute/ conflict avoidance, management and dispute resolution.

	Conflict Avoidance, Management, and Dispute Resolution Procedures
Level 1
	
	

	Conflict Avoidance, Management, and Dispute Resolution Procedures

Level 2
	
	

	Conflict Avoidance, Management, and Dispute Resolution Procedures

Level 3
	
	

	Auctioneering 

This competency reflects the complex factors governing auctioneering including online auctions. It includes aspects of law of sale and contract, misdescription etc., as well as requiring the candidate to have knowledge of the auction process and reasons for recommending sale by auction (or otherwise) over and above other methods of disposal.

	Auctioneering

Level 1
	
	

	Auctioneering

Level 2
	
	

	Auctioneering

Level 3


	
	

	Building Pathology 

Building pathology is core to many areas of surveying. It is essential that all candidates have an understanding of defects analysis, and the likely resultant defects from failures in building fabric. This ranges from the effects of a defective waterproof covering at simple building pathology, to much complex defects such as interstitial condensation, and the possible effects on the building fabric. Candidates will need to have detailed construction technology knowledge.

	Building Pathology

Level 1
	
	

	Building Pathology

Level 2
	
	

	Building Pathology

Level 3


	
	

	Competency & level
	Competency experience details
	Job title / Employer

	Capital Taxation 

This competency includes valuations and negotiations for inheritance tax, capital gains tax, etc. which may also include advising on stamp duty, capital allowances and advising on litigation. It involves measurement of and analysis of comparables and application of evidence to resolve negotiations. It also includes application of statute and case law.

	Capital Taxation

Level 1
	
	

	Capital Taxation

Level 2
	
	

	Capital Taxation

Level 3


	
	

	Compulsory Purchase and Compensation 

The understanding and practical application, within the appropriate legal framework, of compulsory purchase powers, including the assessment of and claim for compensation. The candidate is expected to have an understanding from both the acquiring authority and claimant’s position.

	Compulsory Purchase and Compensation

Level 1
	
	

	Compulsory Purchase and Compensation

Level 2
	
	

	Compulsory Purchase and Compensation

Level 3
	
	

	Corporate Real Estate Management 

This competency covers the strategic management of occupational property – the space a business or public body needs in order to operate – taking an overall strategic view about its suitability for that business operation and the financial implications of continued occupation whilst ensuring the facility is managed on a day basis in a cost effective and high quality manner to maximise occupational productivity.

	Corporate Real Estate management

Level 1
	
	

	Corporate Real Estate management

Level 2
	
	

	Corporate Real Estate management

Level 3
	
	

	Corporate Recovery and Insolvency 

Covers our role when working with surveyors acting as Fixed Charge Receivers, or advising Insolvency Practitioners/ Lenders or providing advice to parties when a business is struggling to meet its commitments.

	Corporate Recovery and Insolvency

Level 1
	
	

	Corporate Recovery and Insolvency

Level 2
	
	

	Corporate Recovery and Insolvency

Level 3
	
	

	Competency & level
	Competency experience details
	Job title / Employer

	Development Appraisals 

This competency is about the role of development appraisals in residential and commercial development. Development appraisals also have a role in residual valuations of development sites but it should be remembered that the two are different activities.

	Development Appraisals Level 1
	
	

	Development Appraisals Level 2
	
	

	Development Appraisals Level 3


	
	

	Indirect Investment Vehicles 

This competency is about developing an understanding of indirect investment vehicles (Investment Trusts, REITS, LPs, etc.) and debt structures. It requires an awareness of existing vehicles and trends in the market and an ability to advise clients on optimal indirect investment solutions. 

	Indirect Investment Vehicles
Level 1
	
	

	Indirect Investment Vehicles

Level 2
	
	

	Indirect Investment Vehicles

Level 3


	
	

	Insurance 

In this context many candidates will be involved with insurance in relation to re-instatement and owner/tenant liability in the context of property/ assets. The candidate should demonstrate a thorough working knowledge of how insurance in relation to your area of practice is dealt with, and likely costs in the market place.

	Insurance

Level 1
	
	

	Insurance

Level 2
	
	

	Insurance

Level 3


	
	

	Competency & level
	Competency experience details
	Job title / Employer

	Investment Management (including fund and portfolio management) 

Be conversant with the key principles of investment management theory and practice. Acquire and develop detailed asset management expertise and knowledge across a broad range of sectors and be able to apply these in a strategic contect. 

	Investment Management

Level 1
	
	

	Investment Management

Level 2
	
	

	Investment Management

Level 3

	
	

	Landlord and Tenant (including Rent Reviews and Lease Renewals) 

This competency is about the management of the landlord and tenant relationship. It has a broad scope covering all aspects of lease negotiations arising between landlord and tenant. The candidate will be expected to understand the issues and how they affect both parties. 

	Landlord and Tenant

Level 1
	
	

	Landlord and Tenant

Level 2
	
	

	Landlord and Tenant

Level 3
	
	

	Leasing/ Letting 

This competency is specifically in relation to the market for leasehold property/ assets and includes assignments. Candidates should be able to demonstrate an understanding and experience (if appropriate) of working for both lessee and lessor. The candidate should have knowledge of the whole transactional market for property/assets.

	Leasing/ Letting

Level 1
	
	

	Leasing/ Letting

Level 2
	
	

	Leasing/ Letting

Level 3
	
	

	Local taxation/ assessment 

Valuation and negotiation of rating appeals which may include attendance at Valuation Tribunals. Inspection, measurement and analysis of comparables. Application of evidence when dealing with appeals to include an understanding of the use of comparable rental evidence. Application of statute and casework.

	Local taxation/ assessment
Level 1
	
	

	Local taxation/ assessment

Level 2
	
	

	Local taxation/ assessment

Level 3
	
	

	Competency & level
	Competency experience details
	Job title / Employer

	Planning 

The planning system plays a vital role in the opportunities available for any potential development scheme. This means it is important for developers to have good working knowledge and experience of the processes involved to ensure successful development outcomes. 

	Planning

Level 1
	
	

	Planning

Level 2
	
	

	Planning

Level 3
	
	

	Property Finance Funding 

This competency focusses on the candidates’ understanding of the range of finance available, their understanding of how this is sourced and how this may be used to assist with property/ asset investment and development scenarios. Candidates will be expected to apply this knowledge in order to provide advice to clients on their financing options and the impact of this on their returns.

	Property Finance Funding

Level 1
	
	

	Property Finance Funding

Level 2
	
	

	Property Finance Funding

Level 3
	
	

	Property Management 

This competency covers all aspects of day to day functions associated with property management, covering all matters arising between the client and agent in the management of the property. It includes issues relating to works, health and safety, landlord and tenant relationships, and service charges. In general, any matter associated with the smooth running of property. Property managers have a growing number of statutory requirements that they must comply with. Candidates must demonstrate appreciation and experience of dealing with these issues.

	Property Management
Level 1
	
	

	Property Management

Level 2
	
	

	Property Management

Level 3
	
	

	Competency & level
	Competency experience details
	Job title / Employer

	Property Management Accounting 

This competency is about all accounting aspects of property management whether this is in the commercial/ residential or agricultural fields. The candidate would be expected to have knowledge of all the statutory requirements and be able to report to clients as well as residents associations regarding the accounting results. 

	Property Management Accounting

Level 1
	
	

	Property Management Accounting

Level 2
	
	

	Property Management Accounting

Level 3
	
	

	Property Records and Information Systems 

This competency deals with the use, management and development of property information systems (including automated valuation models) and systems for registering land and property rights. Property records and information systems are increasingly sophisticated and are used widely in the public sector (e.g. for tax assessment or property/ land title registration) and the private sector (e.g. for residential valuation, property management, etc.).

	Property Records and Information Systems

Level 1
	
	

	Property Records and Information Systems

Level 2
	
	

	Property Records and Information Systems

Level 3
	
	

	Purchase and Sale 

This competency relates to the purchase and sale of property/ assets on a freehold and leasehold basis. Candidates should have regard to all property/ asset markets and alternative uses and values. Similarly, the candidate should have awareness of other forms of disposal. 

	Purchase and Sale

Level 1
	
	

	Purchase and Sale

Level 2
	
	

	Purchase and Sale

Level 3
	
	

	Strategic Real Estate Consultancy
This competency is about the provision of strategic consultancy advice to clients on real estate issues influencing the business.

	Strategic Real Estate Consultancy

Level 1
	
	

	Strategic Real Estate Consultancy

Level 2
	
	

	Strategic Real Estate Consultancy

Level 3
	
	

	Competency & level
	Competency experience details
	Job title / Employer

	Valuation of Businesses and Intangible Assets 

This competency is about the preparation and provision of properly researched advice, made in accordance with the appropriate valuation standards, to enable clients make informed decisions regarding businesses and intangible assets.

 

	Valuation of Businesses and Intangible Assets

Level 1
	
	

	Valuation of Businesses and Intangible Assets

Level 2
	
	

	Valuation of Businesses and Intangible Assets

Level 3
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